Watch:  This should be taught before any other training material is tackled.  A very basic command to achieve your puppy/dog's attention.  In a standing position, hold a treat out in front of you.  As you pull it to your face/eye, tell them to "watch".  When they look to you, reward with a treat and excitable petting.
Marker Words: With the use of a Positive Marker and Negative Marker, also referred to as No Reward Marker your dog will begin to understand and communicate with you. He will start to have the first concept of what you do and dont desire. These two words give your dog options. After he completely understands the consequences of his actions and the way he is rewarded for them, he will choose the most rewarding of the two choices.
Positive Marker: Your Positive Marker makes the connection of a desired behavior with the upcoming reward. Example: You lure your dog into a SIT. The moment he SIT's you say "Yes" and reward.
Negative or No Reward Marker: This word communicates to your dog he has made the incorrect choice. This word is not meant to intimidate your dog in any way. This says to him "rethink your response" and "no reward is coming until you respond correctly."
Release Word: This is an extremely important word or phrase. It grants your dog permission to do something. Your release word means, "You are done" or "You may get up". Start to use your release word whenever you wish to give your dog permission to do something. By doing this, your dog will start looking to you for permission. Most people use "OK". Other words or short phrases which you can use might be "Release," "Thank You," or "Free".
Tone of Voice: Your tone of voice should be a positive motivator to your dog. When training your dog, the tone of your voice can change according to what you want to enforce or reinforce. For example, when you ask your dog to SIT, it should be said like a statement, not a question. When you are praising, it should be enthusiastic with a happy tone. If your dog makes an error, you must tell him his behavior is wrong. Your correction word should never be his name or a group of words surrounding his name.  You can use "wrong" or "eh-eh".  Please try to refrain from using "no", as this word tends to get much overused.


